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	 radical	Otherness	by	articulating	hierarchical	relations	in	terms	of		 	 	
complementarities	and	interdependencies	within	a	context	of	agonistic	plural-
ism.	Otherwise,	a	discourse	of	equality	would	prove	incompatible	with	the	
tenets	of	liberal	democracy,	which	require	a	strong	regard	for	individualism	no	
less	than,	if	not	more	than,	community.	(379-380)		
Articulating	complementarities	and	interdependencies	in	a	multi-ethnic	and	multi-
racial	public	sphere	implies	not	only	the	recognition	of	the	right	to	express	one’s	dif-
ference	but,	as	Meer	&	Madood	(2010)	contend,	“the	subordinate	right	to	be	under-
stood”	(358).	Our	approaches	to	and	facilitation	of	dialogue	play	a	crucial	role	in	this	
tenuous	balance	of	discourses	and	dynamics.	The	right	to	be	understood,	heretofore	
expressed	as	white	entitlement,	implies	all	the	labor	and	discomfort	of	learning	re-
quired	of	equal	partners	in	dialogue.	Where	the	call	to	dialogue	has	often	meant	invi-
tations	to	speak,	act	and	be	“civil”	in	accordance	with	white,	middle	class	cultural	
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norms,	our	models	for	dialogue	must	begin	with	an	open	discussion	of	racial	and	cul-
tural	conversational	norms	and	ideas	about	what	might	be	“good”	about	doing	dia-
logue	differently.		If	narrative	protects	and	promotes	a	given	good,	and	our	goods	
must	necessarily	be	in	tension,	then	we	must	discern	paths	to	go	on	together	in-rela-
tion-to	one	another,	holding	each	other	responsible	and	accountable	for	the	ethical	
goods	that	we	produce	together.			
	 	 To	enter	into	dialogue	with	another	is	to	be	accountable	to	the	other	dialogical-
ly	(Levinas,	1987).	SpeciBically,	as	participants	in	dialogue	we	must	both	acknowledge	
the	different	locations	from	which	our	stories	of	the	good	emerge	and	what	is	created	
in	that	convergence.		To	be	in	dialogue	with	another	is	not	to	“lose”	oneself	but	to	
recognize	that	position	and	certainty	are	created	in	narrative	performance	and	as	
such	can	be	open	to	change.	“Difference”	in	dialogue	can	be	seen	not	as	a	threat	but	
an	opportunity	for	learning—learning	that	is	a	necessity	for	mutual	survival	and	eth-
ical	actions	in	a	changing	world.			
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Endnotes
	Here	and	throughout	the	paper	“we”	refers	to	the	facilitators	and	myself/author.1
	Today,	students	in	the	social	sciences	on	our	campus	will	encounter	more	curricula	2
on	the	topic	of	race,	but	they	continue	to	report	few	to	no	opportunities	for	intergroup	
dialogue.	
	Acronym	common	on	our	campus	then	for	African-American,	Latin-American,	Asian-3
American	and	Native	American	students	
	It	should	be	noted	that	one	or	two	white-appearing	students	sat	in	groups	with	stu4 -
dents	of	color,	and	several	students	who	identiBied	as	students	of	color	(and	one	Asian	
American	student	who	identiBied	as	white)	sat	with	white	groups.
	Due	to	space	considerations	I	provide	only	a	brief	summary	of	these	complicated	dynamics	in	this	pa5 -
per.
